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Headspace for Work

Mental well-being in 
the �nance industry
Support well-being in high-pressure environments

Working in the �nance industry can o�er exceptional 
rewards. But the responsibility for managing large sums of 
money, the volatility of global markets, and a culture of 
long hours can also lead to stress, depression, and anxiety.

Fortunately, there’s a way to help prevent burnout while 
supporting organizational performance. By partnering 
with Headspace, you can promote mental health 
awareness and provide employees with the tools to 
support their personal well-being.

Headspace for Work

Join other leading
�nance organizations
using Headspace for Work to 
invest in employee well-being. 

Make a smart investment in your employees’ mental 
well-being: Learn more about Headspace for Work.

Discover why mindfulness is an essential leadership skill 
in this report from Forrester Consulting. 
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Made for business Headspace is ready for the workplace with a library of research, 
tactical guides, and pre-made wellness campaigns. Our enterprise 
analytics and dedicated client success team gives you insights into 
your team and ideas for maximizing the impact of mindfulness 
in your organization.

[Headspace for Work] has opened up an environment of 
honest and open discussion about mental health. I have 
had a lot of employees tell me how great they �nd it, and 
this is proven by the large take-up and engagement we 
have with H4W internally.
KATIE HORN | CORPORATE RESPONSIBILITY PROGRAMMES MANAGER, PAYSAFE READ THE CASE STUDY

Building a healthy culture is 
more important than ever

The pandemic has only added to the challenges

34%
absences caused by 
mental health issues6 

Studies have consistently shown a correlation between 
stress from working in the banking and �nancial sector 
and a toll on psychological health.1

increase in mental health 
issues at work in 20185

64%
increase in suicide rate in 
�nance compared to the U.S. 
national average7

1.5x

63%
managers who say they 
have experienced burnout9

ranking of �nance workers in 
job stress and sleep disorders 
compared to other industries10

negative net impact 
employees report that the 
pandemic has had on their 
mental health8

37% 2nd

Finance professionals want more support at work, but a 
stigma about mental illness and a lack of workplace resources 
are major roadblocks.

Employees want support, 
but are afraid to ask

have experienced stigma 
around mental health issues 
at the workplace11

11%
would not feel comfortable 
telling their manager about 
feeling stress, anxiety, 
or depression12

45%
believe admitting to mental 
health issues would have 
negative e�ects at work13

70%

of �nancial services 
organizations report feeling 
positive about managers’ 
ability to address employees’ 
mental health needs.3

Mental strain can a�ect how employees show up at work as well 
as at home. In addition to impacting their personal health and 
well-being, ignoring such issues can negatively in�uence overall 
productivity, turnover, and performance. 

5.6
hours that employees 
struggling with depression 
report losing per week14

potential cost of mental health 
problems globally by 203015

$16 trillion

The high costs of ignoring 
mental strain and well-being

Making employees’ mental well-being a priority reduces their 
stress at work and supports organizational goals as well.

Happier employees create 
healthier organizations

60%
employers who say focusing 
on wellness helped reduce 
healthcare costs17

stock market outperformance 
rate of organizations with high 
rates of employee well-being18

amount saved for every $1 
invested in evidence-based 
mental health treatments16

Up to $4 2 to 3%

Uncertainty and change are driving 
a focus on a healthier culture

The �nancial industry has faced some major 
disruptions in recent years:

Finance organizations are recognizing these are symptoms of a larger, more serious problem — 
the challenge of maintaining a healthy culture4, as well as the urgency of addressing it.

Competition from digital apps and platforms2 Di�culty attracting and retaining talent

Shift to remote work3Increasingly unpredictable economic environments3

Labor shortagesGrowth of global markets12008 economic crash 

How Headspace for Work 
can help

Finance professionals need support to thrive in a demanding 
environment. Headspace for Work provides resources and 
tools that can help them feel healthier and happier at work.

Meditation, relaxation, and breathing exercises to help employees 
manage everyday stress, improve sleep quality and habits, and 
enhance mental resilience.

Training and promotional materials that encourage openness 
about mental wellness and teach managers how to discuss 
mental well-being with team members.

Mindfulness

Resources on relevant stress-related topics backed by the 
latest research.Education

Culture

senior-level �nancial services 
employees who would 
consider quitting their jobs 
over stress13

67%

https://www.headspace.com/work
https://get.headspace.com/research-mindfulness-and-the-leader-of-the-future
https://4137181.fs1.hubspotusercontent-na1.net/hubfs/4137181/Case%20Studies/H4W_CaseStudy_Paysafe.pdf

